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Honor Ronowicz - ACC 372 

Te Tiriti o Waitangi 

 

Honor’s mahi is underpinned by the Te Tiriti o Waitangi principle of protection.  She enacts this by ensuring that 
she observes local tikanga when in a new rohe. She asks leaders about local iwi, hapū and marae and seeks out 
those who can assist her in learning about the local history and the significance of mana whenua. In her mahi 
Honor is able to: 

 asks about whakairo, she sees, listens to purākau and whaikōrero and learns how these connect with the 
community and the people. 

 uses te reo Māori as much as possible, while this is ongoing learning, she can communicate her  mihi 
and is able to make connections to others’ mihi 

 recognises that it is important to seek out leaders who have mana in the community, acknowledge their 
expertise in regards to their tamariki and seek to build an effective relationship.  

 sees her role is to listen, learn and show respect as well as acknowledge Te Ao Māori.  

 protects and advocates when she is challenged by another’s cultural bias or lack of awareness of the 
privilege they hold.  

 believes by examining her own beliefs and biases she has grown aware of her own lenses and  now 
recognises when others have not yet developed their understanding of Te Tiriti o Waitangi and the 
principles within, and works to  educate them to enhance their understanding.  

Kaupapa Māori 

 

Honor has completed  He PapaTikanga through Te Wānanga o Aotearoa during 2020. Her learnings from this 
have been many and include: 

 basic te reo Māori 

 learning about Māori values and belief systems 

 Māori traditions 

 Māori in the traditional and contemporary world 

 Māori philosophies and protocols 

Whakawhanaungatanga is fundamental to all her PLD work as well as protocols of manaakitanga. All 
workshops/learning events include karakia, waiata, mihi, and acknowledgement of mana whenua. Further to this 
Honor also: 



 

 encourages teachers to connect with whānau and she guides them with respectful strategies to engage 
whānau in their tamariki’s learning. This engagement needs to be reciprocal and a true partnership. A 
true partnership as Te Tiriti o Waitangi intended, where whānau and schools are working together to 
develop effective education for Māori tamariki which includes decision-making and planning of the local 
curriculum. 

Critical Consciousness 

 

 has strengthened her own understanding of the concepts of white privilege and cultural bias,  and reflects 
on this mahi and the steps she needs to take towards improving her cultural capability. This will be 
invaluable in guiding and supporting others through this same journey.  

 has the skills and a way of being that can guide leaders and teachers to consider what they need to do, 
learn and be. Questioning, modelling and using the invaluable Tātaiako Key Competencies form the basis 
of her practice. 

 sees the major challenge is people who do not engage. As always, whanaungatanga and building a 
positive and trusting relationship will continue to be the fundamental facilitation practice she will use to 
begin to respectfully challenge and disrupt their internal rhetoric and move these people to view their 
world from a different lens. 

Whakawhāiti - Inclusion 

 

The essence of Honor’s mahi connects to another principle from Te Tiriti o Waitangi, Participation.  Ensuring 
equitable opportunities are naturally part of her relationships with tamariki and/or kaiako. Her mahi involves 
modeling and guiding kaiako through the equitable, effective pedagogical strategy of mixed ability grouping to 
promote collaboration. Additional qualities and skills that Honor demonstrates include: 

 supporting the effective analysis of data by questioning to examine, elucidate and challenge some long 
held assumptions. She assists school leaders to ensure that the planning of learning from this data is 
equitable and celebrates diversity.  

 believing that design for learning and teaching must involve kaiako having high expectations of all. 
Through promoting a positive mindset, Honor conveys that it is necessary that all tamariki can learn to a 
high standard. 

 holding a strong belief of  building relationships that are trusting and open where everyone has a voice 
and can respectfully learn from each other is key to change.  

As Dame Whina Cooper said at Waitangi in 1975, ”I am no longer accepting the things I cannot change, I am 
changing the things I cannot accept” 

 

 

 


